
 

 

Save the Date! 

the 

DSN Times 
“Caring is the essence of nursing.” – Jean Watson 

DenUM Food Drive a Success 
The canned food drive this quarter benefitted Denver Urban 
Ministries. DSN collected 402 lbs. of food that will benefit 
families in poverty on the verge of homelessness. Thank you to 
everyone that donated an item. DenUM runs a food pantry for 
Metro Denver on Colfax as well as providing utility, ID, birth 
certificate, and employment assistance. If you would like to find 
out more about DenUM and their fantastic work in our 
community, please visit http://www.denum.org. 

AAMN  40th Annual 
National Conference 

Sep. 24-26, 2015 

CSNA Annual 
Spring Convention 

Feb. 28, 2015 

Held in Alamosa, CO at 
Adams State University. 
Register online or by mail. 

W I N T E R  2 0 1 4  

Editor’s Note 

Held in Minneapolis, MN at 
the Hilton Minneapolis. 
Register by mail for advanced 
rates. 

It has been an incredible quarter of 
giving at Denver School of Nursing. 
Students have made a lasting impact on 
this community from hundreds of hours 
of community service and donations to 
local organizations that benefit many 
families in the Denver Metro area. 
There have been a lot of changes at 
DSN, too! Students are taking a more 
active role in student organizations and 
taking advantage of opportunities to 
gain experience in health care and 
advocacy.  

The DSN Times will also be including 
pieces on current events in Nursing 
along with school and community 
events and announcements. 
Advertisements and flyers will appear at 
the end of the issue. Thank you so much 
for making my time as DSN Times 
Editor a success. 

Cristina Winchester 
cwinchester@mydsn.net 

Congratulations to 

Mike and Robin 

Ruschival! 

They welcomed 

Sebastian Neil on 

November 5
th . He 

came in at 8 lbs. 10 

oz. and 21 inches! 
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Announcements 
Announcements concerning past and upcoming 
events, classes, clinical, etc. If you would like 
your announcements included in the Times, 

please email cwinchester@mydsn.net. 

Textbook Distribution 
Students meeting Satisfactory Academic Progress and 
are current with payment through January 2015 may 
pick up books December 15th to 18th in the bookstore. 
No books will be distributed December 22nd to 26th. 
Returns must be in original packaging and received by 
1/3/15 at 3pm. 

Halloween Costume Contest Winners 
Congratulations to Quarter 4 Cohort C, Anthony 

Cleys, and Annette Qualls for winning the costume 

contest! Individual winners were given a $25 gift 
card and cohort winners were given a pizza party. 

12/15 8:30-11:30, 12:30-4:30 
12/16 8:30-11:30, 12:30-4:30 
12/17 8:30-11:30, 12:30-4:30 
12/18 8:30-11:30, 12:30-4:30 
12/29 8:30-3:00 
1/2 8:30-3:00 
1/5 8:30-11:30, 12:30-4:30 
1/6 8:30-11:30, 12:30-4:30 
1/7 8:30-11:30, 12:30-4:30 
1/8 8:30-11:30, 12:30-4:30 
1/9 8:30-3:00 
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included). However, the benefits of this 
science do not end with physical well being, 
I soon learned there can be just as much 
success through EAT without ever having to 
sit in a saddle. 

 
“Like humans, horses are social animals, with 
defined roles within their herds. They would 
rather be with their peers. They have distinct 
personalities, attitudes, and moods; an approach 
that works with one horse won’t necessarily work 
with another. At times, they seem stubborn and 
defiant. They like to have fun. In other words, 
horses provide vast opportunities for metaphorical 
learning, an effective technique when working 
with even the most challenging individuals or 
groups.” –Equine Assisted Growth and Learning 
Association 
 

The above description comes from 
the Equine Assisted Growth and Learning 
Association (EAGALA) information 
website. EAGALA is a new form of EAT 
that focuses on the use of a horse to 
overcome obstacles faced in life without 
having to center on them. When I was 18 I 
began working with a social worker that 
practiced this form of therapy on her ranch, 
using her herd of animals (which consisted 
of 3 horses, 3 miniature donkeys, and a 
miniature pony). As the name may imply, 
EAGALA is far from your typical therapy. 
The use of a horse, just being a horse, elicits 
emotions that are often felt in life for these 
patients and they must overcome them and 
change themselves (since surely the horse is 
not going to anytime soon). How does this 

1

Many of my very best memories have 
always had one thing in common; I was 
usually on the back of a 1200-pound animal 
running through a field or jumping over 
fences. No amount of Xanax or Valium 
could provide me with the mental stability 
and anxiety relief that I received from 
working with horses.  

Fast forward a few years, it became 
as no surprise to me that equine related 
activities might be just as effective for 
individuals who were truly struggling with 
mental or physical disabilities. There is 
simply something so comforting about a 
fuzzy nose and soft eyes on such a large and 
powerful creature that provides us humans 
with a sense of security that cannot be 
provided by many other avenues.  

My experience with equine assisted 
therapy (EAT) began when I was about 9 

years old when I volunteered at a barn that 
provided riding lesson to developmentally 
disabled individuals. At that time I only got 
to play the games with the riders and help 
groom the horses. As I got older, and more 
experience with the program, I quickly 
worked my way up to a horse leader and 
side walker (not all of the clients could 
balance on a horse or needed extra hands to 
keep them focused). There was nothing 
more humbling to witness than to see a 
young person completely wheelchair bound 
get to move freely through the use of a 
horse, the ability for these riders to 
completely release themselves to the horse is 
something even the most advanced 
equestrian can struggle with (myself 

Taking Strides to Recovery: 
An Inside Look at Equine Therapy 



 

 

THE DSN TIMES WINTER 2014 

4 

3

happen you ask? Simple. The horse has 
instincts that are innate that promote them 
to have a personality that can either test 
boundaries (these horses are great for 
domestic violence victims), be more focused 
on their herd than a human (ideal for young 
people with behavioral issues) and require a 
sense of work ethic to care for their feeding, 
grooming, and cleaning (I found this to be 
the most helpful with drug court participants 
who needed both rehab and something to get 
clean for).  
  Through the EAGALA training the 
mental health professional and the equine 
facilitator take the patient through a series of 
exercises that can symbolize metaphors that 
may be seen in difficult life situations. For 
instance, “Avery” is a 5-year-old boy from 
Russia adopted by his mother when he was 
3. Since his adoption, he has had frequent 
outbursts and behavioral issues with his 
family members and peers. One of the 

4

exercises we used with 
him involved boundaries 
(because he was having 
trouble sharing as well 
as knowing acceptable 
ways to play with 
others). To facilitate 
this, we take a bail of 
horse grain and a bucket 
of hay and place it in the 
center of the pen. As one 
would predict, the horse 
immediately goes for the 
food. However, it is 
Avery’s job to ensure 
this does not happen, 
because the food is 
actually his favorite toy, 

metaphorically. It is the facilitator’s job to 
help him understand that he needs to 
establish boundaries with the horse, just as 
his friends or siblings will set with him. This 
also gives his parents something to help 
enforce the behavior by reminding him how 
he felt when the horse invaded his space, to 
encourage him to respect the space of 
others.     
 The use of equines for therapeutic 
purposes is something close to my heart that 
I hope to continue to improve upon to reach 
an even greater amount of patients. My goal 
is to create a program on a working ranch 
that brings veterans facing the crippling 
affects of post-traumatic stress disorder and 
their families to participate in both the 
riding portion of therapy as well as the 
EAGALA activities.  

– Claire Starr 
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Reflecting on Volunteering for the  
Ronald McDonald House 

2

honoring to have someone open up to you, a 
stranger, and tell you about their reasons for being 
there. I’ve heard stories about a family’s 2 kids 
(younger than 5 years old) that found matches in 
an RV and are now recovering from 40% burns. 
There are stories of open-heart surgeries for 
newborns to reconstructive face surgery from a 
dog bite. These traumatic stories can really put 
someone in a low place, especially when their 
familiar support system is far away. Ronald 
McDonald House gives them the opportunity to 
meet other families and build relationships to help 
them through these hard times. I was truly blessed 
to be a part of this experience, personally and as a 
professional future nurse.  –Marnie Mannino 

CSNA Board Members 
Congratulations to Adam Diesi, Ruth Bowen, and Andi 
Toogood for being voted in at the Fall CSNA 
Conference in October! Adam Diesi, Q6, is SNA 
President Emeritus and will be serving as the CSNA 
President. Ruth Bowen, Q4, is the Community 
Relations Director and will be filling the role of 
Communications & Education Director for CSNA. 
Andi Toogood, Q4, is the Student Liaison for SNA and 

will be Secretary for CSNA.  

1

Going to the Ronald McDonald House is truly a 
pleasing experience. You give your time to make 
a dinner for families that are from out of town, 
about 60 miles or more from Denver, who have 
brought their child in for medical care. These 
individuals are overwhelmingly exhausted and 
stay at the Ronald McDonald House for weeks or 
even months at a time until their child can go 
home. I participated in an event in September at 
the Denver house. We all pitched in to make 
tacos! All of us were in high spirits and ready to 
engage in therapeutic conversation with these 
families. It’s not only a great experience to give 
your time and feed those in need, but it’s also a 
great way to practice professional skills. It is 
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Year in Review Sometimes it’s hard to remember everything we’ve accomplished. 
Here’s a pictorial reminder of some of the year’s events at DSN. 

!

!

1st$Annual$DSN$Softball$Game$Please$Join$your$faculty,$Staff,$and$
Students$for$the$1st$Annual$DSN$Student$vs.$Faculty$Softball$Game$

$Where:$Crestmoore$Park,$Field$3$
When:$10:00amE2:00pm$October$18th$Equipment$Will$be$supplied$$1$Social$Credit$for$SNA$Members$

Saturday, September 20, 2014 @ 10am 
Tivoli Commons @ Auraria Campus, Denver, CO

(registration starts @ 9am)

Global Health Connections, Inc. (GHC) is an educational outreach organization dedicated 

to bringing people together to solve global health issues. All proceeds from the event will 

benefit the maternity center in Leogane, Haiti, that was started by GHC last year.

Visit www.globalhealthconnections.org to register!

Have an exci*ng career helping 
the elderly with care & love!  

Join Our Atria Team—Call Today! 

We offer: 
-Compe((ve pay 
-Excellent on-boarding and on-going training 
-Medical, Dental, Vision & Life Insurance benefits 
-401K match aGer one year 
-Accrued paid (me off 
-Tui(on Reimbursement for full (me  
-Free meal per shiG 

GROUP INTERVIEWS  WEDNESDAYS 3PM ADDRESS: 2800 Youngfield Street Lakewood CO 80215 

ATRIA APPLEWOOD —I70 & YOUNGFIELD 
303-233-4343 
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My Experience Applying for ACP 

Congratulations to all of the students that were accepted into 
the ACP Program in 2014! How you learn and work reflects 
DSN and our academic culture, and we are looking great! 

My ACP journey started with the overwhelming realization that I had so much less 
medical experience than my classmates. With this in mind, I began looking at my options 
to find experience in a hospital setting. In this search, I came up with three options: 
volunteering, becoming a Certified Nurse Assistant (CNA), or applying to become an 
Advanced Care Partner (ACP) at University of Colorado Hospital (UCH). With 
limitations on when I could take the CNA exam, I was convinced by a friend to apply 
for the ACP program. To explain the position, he said, “It’s like working as a CNA but 
on steroids.” With that description, who could pass up the opportunity?  
 
To begin the process, I filled out the supplemental questionnaire that Stephen Wright 
sent out to those who qualified to apply to the program. The questionnaire was not 
difficult in and of itself, but describing myself in favorable terms has always been 
difficult for me. Knowing this fact, I had to put myself out there and pour my best 
positive experiences from DSN and from life into this application. When finished with 
the questionnaire, Stephen requested to see all those who wanted to apply, in order to 
review resumes and questionnaires. In this meeting, I found that Stephen Wright is a 
hidden DSN staff. He is, in all honesty, a magician with résumés. Within two hours, my 
résumé was transformed from a paltry excuse for an “experience record” to a polished 
gem. With my résumé on lock, it was up to me to convey my self in the online 
application. After the deadline had passed for applications, it was just a waiting game 
to see if I would get an interview.  
 
Within a few days, I was very happy to announce to my wife that I had an interview. 
It was another chance to prove that I was what UCH needed. Stephen once again 
came through in a big way. He held a crash course on how to give a stellar interview 
and gave us questions to mull over to show how great we are. When the day came, I 
strutted into the interview with confidence despite sweaty palms and tachycardia. I felt 
like I wowed the interviewers with humor and great nursing knowledge, so once again I 
waited to hear weather I made it. Well, this is where my story ends. I ended up 
accepting a position on the ACE unit. The next step is to work hard and prove that 
DSN has educated me well and what I have learned.  
 
Is the ACP worth it? Absolutely.  
Did I have the resources to help me achieve success? With DSN, yes.  
Will the ACP program help me in my nursing career? I am optimistic.  
 
– Nathan Civili 
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New SNA Officers 
Heather Leck, SNA President 
I've had the distinct pleasure of being a part of SNA from my 1st quarter. I 
started out as cohort rep, moved into the position of Membership Chair, 
and I now have the distinct honor of being SNA President. Moving 
forward, I'd like to emphasize the role of SNA as the student government 
as well as a professional development organization by making sure that the 
student voice is heard and answered. I also hope to offer some amazing 
opportunities to listen to speakers and be involved in our community 
through SNA events. My own personal nursing journey started on the 
oncology floor at UCH watching my mother get chemo. Now, 4 years 
later, I will be working on that same floor as an ACP, and I hope to 
continue my education as an oncology nurse. 

Claire Starr, SNA Secretary 

Andrea Garcia, DSN Times Editor 

Aria Turney, SNA Membership Chair 
Peds has always been a passion of mine, specifically pediatric oncology. 
Whenever I tell people this, they ask me why I would want to go into 
something that is so sad, and my answer is that I want to make the time the 
children have in the hospital something special. If a child is terminal, I want to 
make the time they have left more enjoyable, help them be a kid, and make 
them laugh. I'm really excited to be on the board. As Membership Chair, I'm 
going to make myself as available to the students as I can to ensure that 
everyone meets their credit requirements and receives cords at graduation. 

My goals for nursing are bountiful. I hope to make it through a DNP program 
and practice psych utilizing horses and ranch work for rehabilitate veterans 
and their family's who suffer from the many implications of battle including, 
specializing in PTSD. 

I am so excited to be the new DSN Times editor! I am 
looking forward to working with the Board Members and 
student body to increase involvement in school activities. 
As nurses, I believe it is important to be involved and 
active members in the community to promote health and 
well being of all aspects in life. Being involved in the 
community provides a clearer understanding of the 
people we encounter and help on a daily basis. The 
understanding builds trust and connects you more closely 
with your patients. I can’t wait to see where this journey 
takes me.  
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Farewell 
I would like to thank everyone for allowing me to 
serve you as your chapter president for the past three 
quarters! It has been my great pleasure to help make 
your voice heard. I would like to thank everyone who 
has donated their time reaching out to our 
community and touching the lives of those around 
you. I hope you will continue to work and stay 
focused on providing the best care you possibly can. I 
wish nothing but the best in your upcoming 
endeavors and am looking forward to seeing you in 
the field!  
 
Until then, take care of yourselves and each other. 
 
Humbly, 
Adam Diesi 
BSN Candidate (March 2015)  

President – DSN SNA 
President – Colorado SNA (2015-2016) 

 
Thanks so much to everyone for allowing me to share 
your stories as Editor of the DSN Times. I have 
enjoyed interacting with students, staff, and faculty in 
the process of creating the last two issues of the Times.  
 
I have been truly blessed by my family, friends, and 
peers. This is clear as I begin the last leg of this 
nursing program. I have made some incredible friends 
and had the opportunity to meet fantastic people. I 
feel I will be a more compassionate and caring nurse 
for it. 
 
Take advantage of all of the opportunities you are 
given. In this field, learning never really ends. Find 
people you admire and build their success into 
yourself. The best nurse, I feel, is the one that is in a 
constant search for something new to learn and 
master. 
 
Best wishes and Thanks, 
Cristina Winchester 

BSN Candidate (March 2015) 
DSN Times Editor – DSN SNA 
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LRC Changes and Updates  
from the LRC Committee 

2

Automated circulation is fully operational. This 
means that all books have been barcoded. There 
is a scanner at the LRC desk. You can sign up 
as a “patron” of the library and check certain 
resources out. Please see the librarian to get 
started. The initial registration takes less than 2 
minutes. 

Space/Utilization. The LRC was painted 

during the last break with a blue accent. The 
LRC has become a “quiet study space.” Please 
honor this request from peers. Those unable to 
respect the quiet study environment will be 
asked to step out of the LRC. During periods of 
increased noise from the halls, the LRC doors 
may be closed. Please know that the space is 
still open for regular use.  

HESI testing will no longer take place in the 
LRC. 

If you have any questions, feel free to ask the 
librarian. If you have feedback or questions, 
please feel free to contact Katie Pederson, 
Senior Registrar, via email at 
kpederson@denverschoolofnursing.edu.  

1

The LRC Committee recently met and 
discussed some of the recent progress on space 
and technology. The changes made were in 
direct response to student feedback. As such, 
please continue to share your feedback with the 
LRC so it can be further improved.  

Technology. All LRC computers have a 

standardized operating environment. You can 
expect to see fewer desktop items and shortcuts. 
This will help improve the speed experienced 
when using LRC student computers. All LRC 
computers have “Deep Freeze” which means 
that no files can be saved on the hard drive. 
Every night and on any full reboot, all non-
operational files are automatically deleted. 
Again, this aims to improve the performance of 
the LRC student computers and protect your 
privacy and information. Printing from any 
LRC computer will default to the printer/copier 
in the hallway outside of the LRC. It is set to 
automatically duplex print. If you need a paper 
to print in APA format (one-sided), please 
update the printer settings or select “LRC 2” 
and print to the printer behind the main desk. 



 

 

 

Megan McClintock, MS, RN  
Undergraduate Program Chair 
I'm honored and humbled to assume the role of Undergraduate Program Chair. 
I've enjoyed interacting closely with many students over the last three years and 
feel like I have developed a rapport and trust. I believe DSN wants our students to 
be successful and I want to make sure we have the tools to do that. I have been a 
nurse for 23 years. A little over half of my experience has been in the hospital 
system in inpatient, outpatient, and finance. The other half of my experience has 
been in education. I have 10 years of experience in management and 
administration with the majority of that being in a very large, corporate hospital. I 
have also worked in education administration and have written an accreditation 
self study. In addition, I have built three consulting businesses for legal nursing, 
simulation education, and nursing student tutoring/coaching. I'm so excited about 
the possibilities that lie ahead at DSN. We certainly have some challenges to work 
on, but we have the right team in place to be successful. I can't wait to see what we 
can do in 2015! 

Congratulations! 

SNA Board 
Adam Diesi, President 
Nathan Civili, Vice President 
Claire Starr, Interim Secretary 
Ruth Bowen, Community Relations Director 
Heather Leck, Membership Chair 
Andi Toogood, Student Liaison 
Cristina Winchester, DSN Times Editor 
Mike Ruschival, Director of Student Services 
Jackie Wood, Academic Support and Student Services 
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Did you know that 
DSN wrote 16 

NCLEX checks to 
students scoring over 

1000 on one of the 
three exit HESIs. 



 

 
 

24/7 Blackboard Support is Now Available! 
 

Multiple access points to the same great service, 
 

Have a screen shot, will share.  Tickets are a great, quick way to log your problem and receive status 

updates and solutions in writing that you can refer to again…and again if needed 

 

  

 

 
 

Find it easier to talk through your Blackboard problems? Pick up the phone to connect  

with a service representative using the toll free number, (855)671-6901   

 

 

 

 
 

“Do It Yourself (DIY)” fans will love the Knowledge Base ~ an ever-growing collection of  

written and video tutorials on common Blackboard topics 
 

 

 

 
 

 

Feeling Chatty?  The Live Chat feature makes it easy to get the help you need quickly  
 

 

 
 

 

 
Access the support page online: 

 ‘Technical Support’ page in Blackboard   - or- 
“Other Support” within Student Resources on the MyDSN.net site 



 

Professionalism 
One School, One Team 

Whether you are a BSN, ADN, LPN-
ADN, or General Education 

Student, we are the reputation of 
future nurses. 

 
Brought to You by your Student Nurses Association 



– FACT SHEET –

The number of individuals using social networking sites such as Facebook, Twitter, LinkedIn, and YouTube is 
growing at an astounding rate.  Facebook reports that over 10% of the world’s population has a Facebook 
presence while Twitter manages more than 140 million Tweets daily.  Nurses are making connections using 

social media.  Recently, the College of Nurses of Ontario reported that 60% of Ontario’s nurses engage in social 
networking (Anderson & Puckrin, 2011).  

Social networks are defined as “web-based services that allow individuals to 1) construct a public or semi-public 
profile within a bounded system, 2) articulate a list of other users with whom they share a connection, and 3) view 
and traverse their lists of connections and those made by others within the system” (Boyd and Ellison, 2007).

These online networks offer opportunities for rapid knowledge exchange and dissemination among many people, 
although this exchange does not come without risk.  Nurses and nursing students have an obligation to under-
stand the nature, benefits, and consequences of participating in social networking of all types.  Online content 
and behavior has the potential to either enhance or undermine not only the individual nurse’s career, but also the 
nursing profession. 

Benefits
•  Networking and nurturing relationships
•  Exchange of knowledge and forum for collegial interchange
•  Dissemination and discussion of nursing and health related 

education, research, best practices
•  Educating the public on nursing and health related matters 

Risks
•  Information can take on a life of its own where inaccuracies 

become “fact”
•  Patient privacy can be breached
•  The public’s trust of nurses can be compromised
•  Individual nursing careers can be undermined 

ANA’s Principles for Social Networking 
1.  Nurses must not transmit or place online individually  

identifiable patient information.
2.  Nurses must observe ethically prescribed professional patient — nurse boundaries.
3.  Nurses should understand that patients, colleagues, institutions, and employers may view postings.
4.  Nurses should take advantage of privacy settings and seek to separate personal 

and professional information online.
5.  Nurses should bring content that could harm a patient’s privacy, rights, or welfare 

to the attention of  appropriate authorities.
6.  Nurses should participate in developing institutional policies governing online 

conduct.

References
Anderson, J., & Puckrin, K. (2011). Social network use: A test of self-regulation. Journal of Nursing Regulation, 2(1), 36-41.

Boyd, S., & Ellison, N.B. (2007). Social network sites:  Definition, history, and scholarship. Journal of Computer Mediated 
Communication, 13(1), 210-230.

Navigating the World of Social Media 

8515 Georgia Avenue, Suite 400
Silver Spring, MD 20910

1-800-274-4ANA
www.NursingWorld.org

September 2011

http://www.NursingWorld.org


	  

Volunteer	  opportunities	  for	  nursing	  students	  at	  Sky	  Ridge	  Medical	  Center	  

	  

With	  our	  recent	  90-‐bed	  expansion,	  we	  have	  numerous	  service	  and	  support	  volunteer	  opportunities	  for	  
students	  throughout	  the	  hospital.	  	  The	  typical	  commitment	  is	  one	  4-‐hour	  shift	  per	  week.	  	  Areas	  that	  we	  
are	  currently	  recruiting	  for	  include:	  

Emergency	  Department	  

Intensive	  Care	  Unit	  

Nurseries	  (soon)	  

Patient	  Floors	  

Surgical	  Services	  

Women	  Services	  

	  

If	  interested,	  our	  online	  application	  is	  available	  from	  the	  volunteer	  section	  of	  our	  website	  
(www.skyridgemedcenter.com)	  or	  contact	  John	  Penn	  with	  any	  questions	  at	  
(john.penn@healthonecares.com),	  720-‐225-‐1998.	  	  	  
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Why Join NSNA?

Eligibility and Cost
Who Can Join?*
• Nursing students and pre-nursing students in any state-approved
 program preparing for registered nurse licensure (including pre-licensure
 masters and pre-licensure doctoral programs); and
• Registered nurses in a program leading to a baccalaureate in nursing.
 *Sustaining membership in NSNA is open to non-students, new graduates, 
faculty advisors, deans/directors, schools of nursing, and agencies. See www.
nsna.org/membership for details.

NSNA Dues
  1 Year                            2 Years 
New Member: $25 + state dues*    $50 + state dues* 
Renewals:           $30 + state dues*  $50 + state dues* 
 * NSNA constituent state associations each set their own state dues. State dues 
range from $5-15/year. If your state does not have state association, you pay 
only the dues listed above. See dues schedule on page 6 to find the total dues 
for your state. 
 * Both NSNA dues and state dues are paid directly to NSNA. Do not send state 
dues to your state association (NSNA takes care of this for you).
 *If your school has an NSNA chapter, you may choose to join your school 
chapter. School chapter dues (if any) are be paid directly to your school chapter, 
not to NSNA.

• Bring together and mentor  students preparing for initial licensure as registered nurses, 
 as well as those enrolled in baccalaureate completion programs.*
• Convey the standards and ethics of the nursing profession.
• Promote development of the skills that students will need as responsible and accountable 
 members of the nursing profession.
• Advocate for high quality, evidence-based, affordable and accessible health care.
• Advocate for and contribute to advances in nursing education.
• Develop nursing students who are prepared to lead the profession in the future.

®

Founded in 1952, National Student Nurses’ Association (NSNA) is a nonprofit organization for
students enrolled in associate, baccalaureate, diploma, and generic graduate nursing programs.* 

With a membership of 60,000 nationwide, NSNA is dedicated to fostering the professional 
development of nursing students. The mission of NSNA is to:

* RN-to-BSN students are also eligible for membership. Prenursing students enrolled in college or 
university programs who are taking the prerequisite courses designed as preparation for entrance 

into a program leading to an associate degree, diploma, or baccalaureate degree in nursing are 
eligible to join as associate members. 

Cultivate Your Career: Join NSNA

(See pages 3-5 for details.)
 
4 Career Planning Opportunities
4 Subscription to Imprint, the professional 
 magazine for student nurses
4 Discounts on:
 - Study Tools/NCLEX Reviews
 - Health & Liability Insurance
 - Apparel, School Supplies, and Hotels
 - NSNA Annual Convention & MidYear Conference
 - Student membership in select professional nursing organizations
 …aNd moRe!
4 Leadership Development and Community Outreach 
 Opportunities
4 Earn School Credit through NSNA Leadership U©

4 Awards Program
4 Scholarship Opportunities



CAREER PLANNING 
OPPORTUNITIES
A few of the many ways that NSNA helps members launch their nursing 
careers include:
• Imprint Career Planning Guide (offering informative articles about nursing
 specialties and landing your first graduate nursing position)
• Career Development Center at national meetings
• Specialty nursing panel presentations
• NSNA Career Center Online
• Job seeking skill programs
• Educational mobility workshops
• State board examination review course, books and online review
 Conventions & Conferences
NSNa members receive discounted registration fees!
 You will be informed about nursing and healthcare trends and legislative 
issues that impact your future career. Learn how to get involved in leadership 
and management activities that make you a valuable team player in all health 
care delivery settings. 
 At both the NSNA Annual Convention and the MidYear Career Planning 
Conference (see below), the exhibit hall is where you will meet representatives 
from healthcare agencies eager to hear about your career goals and inform 
you about job opportunities. Both meetings also feature the NSNA Career 
Development Center, workshops, opportunities to network, and keynote 
presentations and plenary sessions on trending healthcare topics.
 NSNA 32nd Annual MidYear Career Planning Conference

“Launch Your Career in the City of Roses”
Hilton Portland & Executive Tower
Portland, Oregon · November 6-9, 2014
 At the MidYear Conference, two panels with nurse experts representing 
several different specialty practice areas introduces you to the role, 
responsibilities, and information needed to help you explore where your 
future nursing career may take you.
 NSNA 63rd Annual Convention

“Bright Horizons: Rising to New opportunities”
Phoenix Convention Center
Phoenix, Arizona · April 8-12, 2015
 The NSNA Annual Convention has over 50 nationally-acclaimed speakers, 
dozens of workshops and general sessions, keynote and endnote 
presentations, exhibits, and social events. 
 Delegates represent hundreds of schools and state chapters in the House of 
Delegates. Delegates elect the national Board of Directors and Nominating 
and Elections Committee, and make collaborative decisions on issues of 
importance to nursing students. Take a leadership role and play an important 
part in NSNA’s decision-making process.

NSNA ALLIANCE
NSNA cooperates with several organizations to bring members an array of 
discounted products and services designed to meet the needs of nursing 
students. NSNA members provide additional support for NSNA through 
the purchase of NSNA Alliance products and services. a portion of each 
purchase provides support for NSNa program activities to keep NSNA 
dues affordable! See page 4 for a list of NSNA Alliance Partners.

All members receive Imprint, NSNA’s 
official magazine published by and for 
nursing students during the academic 
year. Imprint contains articles on 
current trends and issues in nursing, 
career development, NSNA meetings 
and events, membership benefits, and 
association and national news. Imprint is 
the only publication addressing nursing 
student perspectives and serving 
student needs.
 
Your first issue of Imprint is determined by 
when your membership form is processed:

 
If your form is processed between:      Your first Imprint issue is: 
04/16/14 - 09/15/14:       September/October issue;
09/16/14 - 11/15/14:       November/December issue;
11/16/14 - 01/15/15:       Career Planning Guide;†

01/16/15 - 02/15/15: February/March issue; and
02/16/15 - 04/15/15:      April/May issue.
 
†The Imprint Career Planning Guide is published online only in an 
interactive professional magazine style format. This supports NSNA’s 
“green” initiative to Support Increasing Environmental Health Advocacy 
and Education (2009 NSNA House of Delegates).  Provide your email 
when you join by January 15 and a notification email will be sent when 
the issue goes live on the website.

NSNA ONLINE - www.nsna.org
 The NSNA website includes the calendar of events, announcements, 
scholarship application information, membership benefits updates, 
and links to nursing organizations and NSNA state associations. Contact 
NSNA through the “Contact Us” link on the homepage.
 NSNA Member Services Online
Visit NSNA Member Services tab at www.nsna.org (or directly at 
www.nsnamembership.org) to: 
• Join NSNA
• Register for MidYear Conference or Annual Convention
• Print out replacement membership card
 - Update your information: address for proper Imprint delivery,
    email for updates (see below), your leadership position(s) (if any) for
    updates specific to your role.
 We’re Just an Email Away…
Be sure to provide your email address on the membership application 
so that you don’t miss delivery of online publications (such as the 
Imprint Career Planning Guide), as well as Career Center updates and 
important information about contests, awards, benefits, and deadlines.
 The NSNA Privacy Policy is accessible on www.nsna.org - under the membership tab. 
Hard copy is available upon request by contacting NSNA. 
 To protect your privacy, NSNA does not release email addresses to third parties. However, 
NSNA releases respective state member’s email address as per NSNA policy. Remember to 
inform NSNA when your street or email address changes.

Imprint

3
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LEADERShIP OPPORTUNITIES
An Opportunity for Involvement
NSNA members can get involved in their school chapters and state associa-
tions, as well as in NSNA. Involvement may include Breakthrough to Nursing 
Projects, community health/disaster preparedness activities, legislation educa-
tion activities, bylaws & policies, convention & program, newsletters, image of 
nursing, global nursing, educational programs and other shared-governance 
leadership opportunities. Through NSNA’s Leadership U, NSNA members have 
access to a model that earns recognition for participation in NSNA activities. If 
your school does not have a chapter, NSNA will help you start one.
 
NSNA Leadership U®
earn School Credit
The NSNA Leadership U recognizes the leadership 
and management skills that students learn by virtue 
of their participation in NSNA. Through a partnership 
between students, faculty, and their schools, NSNA members who document 
their involvement in NSNA may receive academic credit for participating in 
NSNA leadership activities. They receive an NSNA Leadership U certificate in 
their senior year. Enjoy a virtual college life on www.nsnaleadershipU.org.
 
AWARDS & RECOGNITION
Awards and Recognition
NSNA members who contribute to the leadership development and 
advancement of nursing students and NSNA are recognized during the NSNA 
Annual Convention. You can be a part of NSNA’s dynamic leadership team by 
participating in the many programs and competitions sponsored by NSNA and 
its contributors.
 
Project InTouch: “Cultivate Your Career: Join NSNA”
Project InTouch, NSNA’s members-reaching-members contest, gives you a 
chance to win prizes by recruiting new members. Prizes include NCLEX review 
books, stethoscopes, subscription to American Journal of Nursing, textbooks, 
and reference books. The grand prize is a trip to the NSNA convention, spon-
sored by American Journal of Nursing.
 
Stellar School Chapter Recognition Program
NSNA invites constituent school chapters to apply for the 
Stellar School Chapter Recognition Program which recog-
nizes NSNA school chapters for their ongoing involvement 
in NSNA and their commitment to shared governance 
and professional development.
 
SChOLARShIPS
Scholarship Program
The NSNA Foundation offers scholarships annually to undergraduate nurs-
ing students. NSNA members receive bonus points on the application for 
participating in NSNA. Scholarship recipients are recognized during the Annual 
Convention. For more information about  scholarships, visit www.nsna.org/
scholarships. Applications are submitted online (deadline: January 16, 2015). 
A $10 processing fee applies.
 
Contributing to the NSNa Foundation is easy. Support the scholarship 
program by simply adding your donation on the line indicated when paying 
your dues. Donations are tax deductible. All contributions are acknowledged.

5

®

MEMbERShIP bENEfITS NSNA STRUCTURE

NSNA PARTNERSHIP PROGRAM
Through a Partnership Program, NSNA members may join a number of 
professional nursing organizations at a reduced rate available only to 
NSNA members. 
 Why Join a Professional organization as a Student?
One of the main objectives of NSNA is to prepare students to play active 
and vital roles in the nursing profession. NSNA socializes students into 
the world of professional organizations and provides opportunities to 
gain invaluable skills and experiences that enhance professional develop-
ment. We strive to build and strengthen the bridge between education 
and practice. NSNA members are informed about professional organiza-
tions and encouraged to learn about them — even as students. 
 Visit www.nsna.me/nsnapartnership to find out more information 
about the organizations below:
 
• American Nurses’ Association
• Academy of Neonatal Nursing
• American Assembly for Men in Nursing
• American Holistic Nurses Association
• American Nephrology Nurses’ Association
• American Organization of Nurse Executives
• Association of periOperative Registered Nurses
• Association of Pediatric Hematology/Oncology Nurses
• Council for the Advancement of Nursing Science
• Dermatology Nurses Association
• Emergency Nurses Association
• International Association of Forensic Nurses
• National Association of Neonatal Nurses
• Oncology Nursing Society
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Follow instructions carefully to avoid delays in processing.

1. Print your complete mailing address. This is to prepare your Imprint mailing label. Print the
 full name of your school and the campus you attend. Be sure to notify NSNA of your
 address changes.

2. At least one email address is required. NSNA frequently communicates with members via
 email. You may unsubscribe at any time.To protect your privacy, NSNA does not release
 email addresses to third parties. However, NSNA releases respective state member’s email
 address as per NSNA policy. Remember to inform NSNA when your email address
 changes. The NSNA Privacy Policy is accessible on www.nsna.org under the 
 membership tab. Hard copy is available upon request by contacting NSNA.

3. School Chapter Presidents: Please check if you are the school chapter president. You 
 will receive special mailings and email updates about NSNA’s program activities.

4. Indicate your Dues Option and make your check or money order payable to the National
 Student Nurses’ Association. There will be no refunds except for overpayments, as per
 NSNA policy. There is a $10 charge for bounced checks. Membership is nontransferable.
 Credit card payment by Visa/MasterCard is available. Make a copy of the membership
 form and payment for your records. Keep your canceled check, money order, or credit card
 as proof of payment.

5. Follow instructions carefully to avoid delays in processing. Send your membership application,
 along with your dues payment, to the membership processing facility located at: 
 National Student Nurses’ Association
 Box 789
 Wilmington, Ohio 45177
 Note: The NSNA membership dues includes a one-year subscription to Imprint.

HOW TO JOIN NSNA
PLeaSe Read CaReFULLY

Please refer to the Membership Application 
instructions. The dues schedule represents 

state and national dues combined. 
Pay the amount indicated on the dues sched-
ule for your state (in which you attend school) 

under the heading that relates to 
your dues option as follows:

New members: pay the amount under 
the New member heading.

Renewing members: pay the amount under 
the Renewals heading.

Two Years: pay the amount under the 
Two Year heading.

distance education Program Learners: 
pay dues in the state where you reside 

(i.e. students enrolled in the Excelsior College 
or University of Phoenix should join in the 

state where they live).

The amounts on the Dues Schedule are in 
effect until 6/30/2015. Do not include 

school chapter dues with your payment. 
There will be no refunds except for 
overpayments as per NSNA policy. 

A $10 charge will be assessed for bounced 
checks. Membership is nontransferable. 
Membership dues are not refundable.

JOIN NSNA ONLINE
FASTER!  EASIER! 

VISIT WWW.NSNa.oRg AND 
CLICk ON MEMBER SERVICES

+Kansas state dues for new and renewing members are $10. Members joining 2 years will pay only $5.00 for the second year state dues.

Alabama $35 $40 $70 Montana $30 $35 $60
Alaska $25 $30 $50 Nebraska $31 $36 $62
Arizona $32 $37 $64 Nevada $25 $30 $50
Arkansas $35 $40 $70 New Hampshire $25 $30 $50
California $35 $40 $70 New Jersey $40 $45 $80
Colorado $35 $40 $70 New Mexico $25 $30 $50
Connecticut $40 $45 $80 New York $40 $45 $80
Delaware $30 $35 $60 North Carolina $40 $45 $80
Dist. of Columbia $25 $30 $50 North Dakota $35 $40 $70
Florida $35 $40 $70 Ohio $35 $40 $70
Georgia $35 $40 $70 Oklahoma $33 $38 $66
Guam $25 $30 $50 Oregon $40 $45 $80
Hawaii $30 $35 $60 Pennsylvania $40 $45 $80
Idaho $35 $40 $70 Puerto Rico $25 $30 $50
Illinois $40 $45 $80 Rhode Island $30 $35 $60
Indiana $35 $40 $70 South Carolina $35 $40 $70
Iowa $40 $45 $80 South Dakota $30 $35 $60
kansas+ $35 $40 $65 Tennessee $35 $40 $70
kentucky $35 $40 $70 Texas $40 $45 $80
Louisiana $35 $40 $70 Utah $30 $35 $60
Maine $25 $30 $50 Vermont $25 $30 $50
Maryland $35 $40 $70 US Virgin Islands $25 $30 $50
Massachusetts $35 $40 $70 Virginia $35 $40 $70
Michigan $35 $40 $70 Washington $35 $40 $70
Minnesota $35 $40 $70 West Virginia $37 $42 $74
Mississippi $33 $38 $66 Wisconsin $32 $37 $64
Missouri $35 $40 $70 Wyoming $25 $30 $50

STATE                          NEW MEMBER      RENEWALS TWO YEARS STATE                       NEW MEMBER    RENEWALS TWO YEARS

DUES SChEDULE 2014/2015
In effect July 1, 2014 - June 30, 2015

6. To facilitate processing, individuals should send in their membership application
 and payment directly to NSNA in Wilmington, Ohio. For schools sending in
 several memberships together, please make sure that the total payment
 enclosed for membership dues is correct and that a completed membership
 application is included for each student. Incorrect payments and 
 applications will delay processing.  Membership does not begin until the
 application is processed by NSNA in Ohio. Do not send membership 
 applications to New York.

7. If you do not receive your membership card or Imprint, please contact NSNA at 
 (718) 210-0705 or nsna@nsna.org. Membership in NSNA is for either a one or
 two-year period, starting on the date the application is processed. You will
 receive a membership card and membership benefits information via first class
 mail within 4-6 weeks from the time your membership application and dues are
 received and processed.

Note: Please retain your canceled check, money order receipt or credit card invoice 
as proof of membership. Include your membership number when corresponding 
with NSNA.  Please send change of address to the Wilmington, Ohio address or use 
MEMBER SERVICES to update member profile online.

Notice: Contributions or gifts to the NSNA are not deductible as charitable 
contributions for federal income tax purposes. However, dues payments may be 
deductible as an ordinary and necessary business expense. A portion of dues, 
however, is not deductible as an ordinary and necessary business expense to the 
extent that NSNA engages in lobbying. The nondeductible portion of dues for 
2014-2015  is estimated at 1%.
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2014-2015 MEMbERShIP APPLICATION
Please complete all information. May be photocopied for distribution.  Do not staple or tape payment to application.

JOIN NSNA ONLINE!  Just go to www.nsna.org and click on MEMBER SERVICES

®

First Name

Mailing Address (Do Not Abbreviate)

Last Name

City State Zip

Full Name of School (Do Not Abbreviate)

Campus & Location

Gender:   q M  q F      Expected Date of Graduation (Month): _________________________________________ (Year) ______________________
Type of program (Check one): q Associate Degree q Diploma q Baccalaureate Pre-licensure    How did you hear about NSNA?
 q RN to BSN q Master Pre-licensure q Doctorate Pre-licensure   q Student q Dean/Faculty
       q Imprint®      q NSNA Website
q NSNA Partnership Program:  Check if you would like additional information from participating partners (see pg 5).
Project InTouch Recruiter #: ______________
Optional - Please complete the following additional questions which will be used for statistical purposes and to help NSNA provide  better service and products.
Date of Birth (Month/Day /Year):   Race: q Black or African American q American Indian or Alaska Native  q Asian    q  Hispanic or Latino
_____________________  q Native Hawaiian or other Pacific Islander         q Mixed Race           q Caucasian  q  Other ____

q Amount from Dues Schedule:  $___________ Are you currently? (Check all that apply):
q Foundation Contribution:   $___________ q Pre-nursing student (taking courses to qualify to enter nursing program) q Licensed Practical/Vocational Nurse
                                          Total: $___________ q Registered Nurse  q Second career student  q Attend accelerated pre-licensure program

q School Chapter President  (Check if you are the school chapter president.)
Method of Payment:        q Check       q Money Order      q MasterCard     q Visa   
Credit Card No.: ________________________________________________________ Expiration Date: (Month) _________ (Year) ___________
Billing Address: ________________________________________________________ State: _______ Zip :__________________________
Signature: _________________________________________________ Print Name: __________________________________________

School City/State

NSNA policy requires that you provide your e-mail address (and alternate email 
address only if it is different from primary email).  See the NSNA Privacy Policy 
on www.nsna.org and click on the membership tab.

Primary Email (required): ________________________________________

Alternate Email (optional): _______________________________________
(Print clearly and differentiate between the L; the number 1; the letter O; and zero (O)

SIGNATURE: _________________________________________________________ Date: ___________________________________
Dues Option:   q New Member q Two-Year Member q Renewal - NSNA Member # ________________________________________________
(See dues schedule on page 6)            The following information is very important. It will be used to prepare your mailing label for Imprint. Please print.

Applicant’s Certification: I am eligible for and am applying for NSNA membership. I am currently enrolled in Nursing School and have paid tuition. I authorize NSNA 
to request documentation from the nursing registrar and nursing program to verify my enrollment status. I certify that all statements made in this application are complete and 
accurate. I understand that falsifications in my application will disqualify my application and that failure to follow all instructions on this application will render my application 
incomplete. Incomplete applications will not be processed.

Preferred Phone Number : ( ) ____

mail the completed application form, check or money order made out to National Student Nurses’ association, or credit card information to:
National Student Nurses’ association, Box 789, Wilmington, ohio 45177 or for credit card payment only you may fax form to (937) 383-4511



National Student Nurses’ Association, Inc.
45 Main Street  ·  Suite 606  ·  Brooklyn, NY 11201
(718) 210-0705  ·  Fax (718) 797-1186
Email: nsna@nsna.org   •   Website: www.nsna.org   •   www.nsnaleadershipU.org

®

gRadUaTIoN 
CoRdS & 

KeY CHaINS
Celebrate your big day 
with NSNA! Our blue 

and white graduation 
cords and key chains 

each share the distinctive 
NSNA charm. A portion 

of your order benefits the 
Foundation of the NSNA’s 

General Scholarship 
Program.

NoT FoR 
oURSeLVeS,

BUT FoR 
oTHeRS

…a video documentary 
of the history of NSNA, 
highlights the historical 
context of the formation 

and achievements of 
the NSNA.

CaTCH 
THe WaVe

WITH NSNa
…is an inspirational 

video to introduce nursing 
students to the benefits 

of joining NSNA. Includes 
testimonials from nursing 
students and leaders. Pur-
chase DVD or view online 

at www.nsna.org.

HISToRY oF 
THe NSNa

NSNA has given nursing 
students experiences 
that can not be found 

anywhere else. 50 Years 
of the NSNA by Diane 
J. Mancino, celebrates 

the journey from a 
revolutionary idea to a 
powerful association.

oRdeR  YoUR  
NSNa PIN 

TodaY!
The NSNA Membership Pin 

features the NSNA® logo 
and Lamp of Knowledge 

in polished gold finish over 
a matte gold background. 
Available for $12.00 each 

or 10-packs for $110.

STUDY TOOLS INSPIRATION

NSNA ITEMS fOR PURChASE

NCLEX-RN® Review Online with CAT Logic is an online 
NCLEX-RN® test preparation and review course that provides 
nearly 5000 NCLEX-style questions that test all core 
areas covered on the licensure exam. This unique exam 
preparation tool provides content review with full-color 
illustrations, practice subject area tests and full-length 
mock exams that simulate Computerized Adaptive Testing 

(CAT logic) used in the actual NCLEX-RN® examination. Track your progress and 
pinpoint areas for improvement using the detailed performance dashboard.

NCLEX-RN® Review, Sixth Edition continues to be the 
most reliable and practical tool for successful preparation 
for the nurse licensure examination. Based on the latest 
test plan issued by the National Council of State Boards of 
Nursing (NCSBN), this resource will help you reach your 
goal of becoming a registered nurse. The compre-

hensive, outline-format content review is accompanied by over 2,000 
unique and challenging NCLEX-style questions with answers, rationales, and 
detailed coding that pinpoint cognitive level, area of client need, and nursing 
process. Buy it today and find out why this is the book of choice of thousands of 
successful nursing students.

7 Summits: a Nurse’s Quest to Conquer mountain-
eering and Life by Dr. Patrick Hickey tells the story of 
how hard work, persistence, a belief in oneself, and the 
support of family and friends can get one to the top of 
the world. This book explores the broader perspectives 
of goal setting, motivation, dedication, and the pur-
suit of challenge in the face of extreme adversity. This 
book is a captivating story and a must-have for every 

practicing or student nurse. (Kendall Hunt Publishing). A portion of proceeds 
supports the FNSNA “Nurses Can Do Anything” scholarship. 

Fast Facts for Career Success in Nursing: making the 
most of mentoring in a Nutshell by Connie Vance provides 
insight for protégés and mentors on using mentoring to 
build new generations of successful nurses. Learn why 
mentoring is important, how to identify a mentor, and 
how to develop and maintain a healthy mentor-protégé 
relationship. NSNA members receive a 20% discount with 
free shipping in the U.S. 





 
 
 

American Assembly for Men in Nursing 
39th Annual Conference 

St. Louis, Missouri October 15-17, 2014 
Advanced Registration form 

Registration forms must be received by fax or be postmarked by September 15, 2014 to be eligible for early discount. 
You may register at the hotel prior to the daily venue. 

Visa, Master Card, Check, and US Postal Money Orders are accepted. 
All conference registration includes breakfast, lunch, refreshments, detailed program, agenda, and access to all speakers and events. 

AAMN Members 
 
Entire Conference 

Daily Rate 

Non Members 

 

	  	  

After Oct 1st/    
Onsite 
□ $450 

 
□ $243 

	  	  

Totals 
 
	  	  
	  	  

	  	  
Entire Conference 
 

Daily Rate 

Conference  Presenter 

Student Rate 
Daily Student Rate 
 
Combined New Membership and Conference Registration 

	  

Join Now and Save! Membership effective 10/1/2014. 

*Discount Only available to NEW AAMN Members, not renewing members. 

 

 

 
 

□ $502 
 

□ $269 
 

□ $450 
 

□ $191 
□ $124 

 
 

□ $550 

	  	  

	  	  
 
	  	  
 
	  	  
 
 

$   

 
Foundation Lunch:  □ Click here for vegetarian option 

	  	  
□ $50.00 

 
$   

 
Luther Christman Dinner: Thursday, October 16th. Choose entrée □ Chicken □ Vegetarian 

	  	  
□ $75.00 

 
$   

AAMN MEMBERSHIP RENEWAL (effective January 1, 2015) 
Two Year Membership    $180 Full RN $100 Retired/Disabled RN  $50 
1st Year RN $50 LPN/LVN $50  Nursing Student $30  NSNA Member $25 

□ $180 □ $30 
 

□ $100 □ $25 
 

□  $50 

 
$   

Please consider a donation to the AAMN Foundation. □ $25 □ $50 □ Other $   
To date, the AAMN Foundation has awarded over $50,000 in unrestricted Educational Scholarships 

Total Amount to be Paid $ 

Payment and Registration Information 

Please Print Legibly Payment By: □ Check □ Money Order □ Visa □ Master Card 
 

Name:   
 

Address: Phone: 
 

 

City: State: _Zip: 
 

Email Address:   
 

Credit Card Number: _ Exp Date _/_ Amount Total$   
 

 

Billing Address (if different from above)      

City State_ _  Zip_   

Mail checks & Money orders to: AAMN PO Box 7867, Philadelphia, PA 19101-7867 
Phone (215-243-5813 Fax (215)-387-7497 email:  aamn@aamn.org 

NOTE: All conference refunds will be considered by written request sent to AAMN Management Service, Contact: Jason Harbonic PO Box 7867  
Philadelphia, PA 19101-7867  jharbonic@aamn.org or aamn@aamn.org. There will be a 20% cancellation fee charged after September 15, 2014. 



Sell Your Used

TEXTS FOR CASH

Four Days!
December, 2014

ThursO18th,OFriO19th

11:00 am - 1:00 pm
AnOindependentObookObuyerOwillObeOat

Denver School of Nursing
locatedOinOtheOStudentOCommonsOArea,

buying all books that have

NATIONALORESALEOVALUE.

( + January: Tues 6th, Weds 7th )



 

 

20% OFF TOTAL 
BILL  

WITH 
STUDENT ID 

(LODO LOCATION ONLY) 



College Study
Tours



PARIS, PROVENCE & BARCELONA

efcollegestudytours.com/frsa | 877-485-4184

When you travel through the awe-inspiring landscapes of France and 

Spain, you’ll be immersed in two unique ways of life. 

Begin your adventure in the City of Light, where you’ll be awed by the 

Notre Dame Cathedral. the Eiffel Tower and the Louvre. Continue on 

and marvel at Avignon’s famous Palais des Papes, before discovering 

historic Nîmes and the medieval echoes of Carcassonne. Finally, soak in 

the culture of Barcelona, Spain’s second-largest city and the capital of 

Catalonia. Take the time to step back and admire the beauty of Gaudí’s 

ongoing masterpiece, La Sagrada Familia, and dive headfi rst into the 

bustling open-air market maze that is the Mercat de la Boqueria. If you 

still haven’t had enough, feel free to extend your tour and experience 

Madrid and Toledo.

Madrid (2)
Barcelona (3)

Versailles

Carcassonne Nîmes

Toledo

Avignon (2)

Paris (3)

Figueres



   Round-trip fl ights on major carriers 

 Full-time Tour Director

   Land transportation

  Hotels with private bathrooms

 Light breakfast daily; 3 local dinners 

or 4 with extension

  Sightseeing tours  

Paris; Avignon; Carcassonne; 

Barcelona; Mercat de la Boqueria; 

With extension: Madrid

 Entrances  

Notre Dame; Louvre; Papal Palace; 

Amphitheater in Nîmes; Pont du 

Gard; Park Güell; With extension: 

Prado; Palacio Real

  Optional

Versailles; Flamenco evening; Dalí 

Museum; With extension: Toledo

INCLUDED ON TOUR:
Day 1: Fly to France

Meet your group and travel on an overnight fl ight to Paris. 

Day 2: Paris

Arrive in Paris: Welcome to Paris, the City of Light. 

Depending on your arrival time, you may have free time to 

settle in and explore on your own.

Explore Paris: Check out Paris on foot. Head to the 

Latin Quarter, so named because the language was 

once commonly spoken by the Sorbonne students that 

populated the area. 

Notre Dame Cathedral: Admire Notre Dame’s sculptured 

façade, stained-glass rose windows and seemingly 

weightless vaulted ceilings. This evening, get to know your 

tour group over dinner in the Latin Quarter. 

Day 3: Paris

Sightseeing tour of Paris: Get a taste of Parisian style as 

you ride down the famous Champs-Élysées, an elegant 

boulevard packed with high-fashion boutiques. You’ll pass 

by grand monuments, including the obelisk in the Place 

de la Concorde and the Arc de Triomphe. Next, strike a 

pose in front of the Eiffel Tower. When you see the lush 

and beautiful gardens of Les Tuileries, it’s easy to forget 

the turbulent history of this sophisticated city. Your guide 

shares insight into the city’s military history when you 

continue past Les Invalides. Also, learn about political 

upheaval in Paris as you pass by the Conciergerie, a 

palace-turned-jail for prisoners of the French Revolution, 

and the École Militaire, where a young Napoleon launched 

his incredible rise to power.

Louvre: Built to defend the city in the 13th century, today 

the Louvre safeguards art collections that span continents 

and the ages. Enter by I. M. Pei’s glass pyramid, 

considered a controversial addition by many resident 

Parisians. Inside, discover Greek, Roman and Asian 

antiquities, as well as precious objects from the Middle 

Ages. These massive halls are home to over 35,000 

objects; among them is Leonardo da Vinci’s masterpiece, 

the Mona Lisa. Be sure to get an up-close look at her 

beguiling smile.

Day 4: Paris 

 Versailles: On your excursion to Louis XIV’s lavish 

estate, explore the State Apartments of the king and 

queen and the magnifi cent Hall of Mirrors. Walk through 

the meticulously landscaped gardens and marvel at 

dozens of ornate fountains. Then, return to Paris, where 

you will spend the night. Those who do not opt to join the 

excursion will enjoy free time in Paris.

Day 5: Avignon

 Travel to Avignon: Board a high-speed train bound for 

Avignon.

Sightseeing tour of Avignon: Take a tour of Avignon, 

capital of the Provence region. Pope Clement V, a native of 

France, moved the seat of the papacy to Avignon in 1309. 

Stroll through the sprawling Palais des Papes in which he 

and his six successors resided. View the stunning Italian 

frescoes in the chapel, step inside the papal vestry, and 

see the hidden vaults where the church’s riches were 

stored.

Day 6: Nîmes | Avignon

Excursion to Nîmes: Explore Nîmes—the birthplace of 

denim—and its rich history dating back to the Roman 

Empire. Here you’ll take a guided tour of the Amphitheater, 

which was constructed in the 1st century and is the 

best-preserved Roman arena in France. You’ll then take a 

guided tour of Pont du Gard, going right up to the top level 

of the massive, ancient aqueduct and into the channels 

where the water fl owed when the aqueduct was in use. A 

UNESCO World Heritage Site, the aqueduct adjoins the 

Mémoires de Garrigue, or “scrubland memories,” featuring 

15 acres of restored agricultural parcels. 

Day 7: Carcassonne | Barcelona

Sightseeing tour of Carcassonne: Relive medieval times 

as your Tour Director leads you past the city’s age-old 

ramparts (which slowly turned to ruin after falling to the 

Crusaders in the 13th century). Carcassonne is also home 

to Europe’s largest and most complete medieval fortress.

Travel to Barcelona: Continue to Spain’s second-largest 

city, Barcelona.

Day 8: Barcelona

Sightseeing tour of Barcelona: On your sightseeing tour, 

see why Barcelona is an art lover’s dream city and the 

place where masters like Miró, Picasso and Dalí fl ourished. 

Admire avant-garde gems in open-air plazas, such as the 

Plaza de Catalunya and Plaza de España. Snap photos of 

the twisting spires of La Sagrada Familia and the Magic 

Fountain of Montjuïc, which delights with dazzling light and 

water shows. From atop Montjuïc Hill enjoy panoramic 

views of the harbor below. Here you’ll also be able to see 

the 1992 Olympic stadium. 

Park Güell: Marvel at Antoni Gaudí’s landscaped greenery 

and Modernist mosaics. 

 Barcelona fl amenco evening: Born of Indian, Moorish, 

Arabian and gypsy infl uences, fl amenco dance is a 

passionate display of complex footwork, dramatic poses 

and colorful costumes, accompanied by song and guitar. 

Marvel at the intricate rhythms created by a dancer’s 

steps, castanets (wooden fi nger cymbals) and clapping.  

Day 9: Barcelona

Sightseeing tour of the Mercat de la Boqueria: 

Barcelona’s central produce market, the Mercat de la 

Boqueria, is one of Europe’s fi nest feasts of sound, smell, 

taste and color. It spills over with all the rich and varied 

color of plentiful fruit and vegetable stands, seemingly 

limitless varieties of seafood, sausages, cheeses, meats 

(including the finest Jabugo ham) and sweets. Then, 

satisfy your appetitie at Xampanyeria where you’ll enjoy a 

tapas lunch of local delicacies.

 Dalí Museum: Travel to Figueres, a Catalan town on the 

Costa Brava, where you’ll visit a one-of-a-kind museum 

dedicated to the surrealist world of renowned Spanish 

painter Salvador Dalí. See some of his most famous 

works, including Soft Self-Portrait with Fried Bacon and 

The Girl from Figueres. 

Day 10: Depart for home

 2-DAY TOUR EXTENSION 

Days 10-11: Madrid | Toledo

Travel to Madrid: Board a high-speed train to Madrid, 

Spain’s capital city.

Madrid: Upon your arrival, stretch your legs and explore 

the city by foot. Then, visit the Prado, the famed art 

museum that is home to paintings like Velázquez’s Las 

Meninas and Goya’s paired canvases. The next day, on 

your sightseeing tour of Madrid, stand in the Plaza de 

Oriente, Madrid’s largest square, outside of the Palacio 

Real (Royal Palace). 

 Toledo: Take a guided half-day optional excursion to 

Toledo, the “city of the three cultures.” Explore its diverse 

artistic and cultural legacy on a panoramic drive around 

the city, stopping at the iconic cathedral and the famed 

Church of Santo Tomé. 

Day 12: Depart for home

March 21-30, 2014

Contact Nancy 
Schoelkopf for more 
information at 
800-873-2250.

Price: $3185
Price over 30: $3425

For more information 
or to enhance your tour, 
visit http://
efcst.com/1614916DH.



 Enroll on our website

efcollegestudytours.com/enroll

Enroll by mail, fi nd the enrollment form at

efcollegestudytours.com/enrollmentbook

Enroll by phone

877-485-4184

the easiest ways to

ENROLL TODAY

  
abroad.efcollegestudytours.com

  facebook.com/collegestudytours

  @efcollegestudy

  @efcollegestudytours

connect with us

GET SOCIAL
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2015 ACP Cohorts: Dates and Deadlines

1

ACP Cohort #1: March 9, 2015
Deadline Deadline Date

ACP job posting goes live Monday, December 21, 2014

ACP job posting closes at 5:00pm.
Late submissions will not be accepted.

Thursday, January 8, 2015

All candidates updated of application status Week of January 19, 2015

ACP candidate interviews Monday, January 26, 2015 to Thursday,
February 5, 2015

Managers meet and make ACP selections Friday, February 6, 2015

All candidates updated of interview status Week of February 16, 2015

ACP Orientation
Please note that all ACPs will be required to attend these
orientation dates. Failure to attend one of these dates, will
cause you to be ineligible for the program.

Monday, March 9, 2015
HR Orientation

Tuesday, March 10, 2015
Epic Computer Training

Wednesday, March 11, 2015
ACP Orientation

We kindly ask for your patience while Human Resources works through these deadlines. Due to
the volume of this program, Human Resources is unable to update candidates on application

statuses.



2015 ACP Cohorts: Dates and Deadlines

2

ACP Cohort #2: May 18, 2015
**Out-of-state applicants are eligible to apply**

Deadline Deadline Date

ACP job posting goes live Monday, March 2, 2015

ACP job posting closes at 5:00pm.
Late submissions will not be accepted.

Thursday, March 19, 2015

All candidates updated of application
status

Week of March 30, 2015

ACP candidate interviews Monday, April 6, 2015 – Thursday, April 16,
2015

Managers meet and make ACP selections Friday, April 17, 2015

All candidates updated of interview status Week of April 27, 2015

ACP Orientation
Please note that all ACPs will be required to attend
these orientation dates. Failure to attend one of
these dates, will cause you to be ineligible for the
program.

Monday, May 18, 2015
HR Orientation

Tuesday, May 19, 2015
Epic Computer Training

Wednesday, May 20, 2015
ACP Orientation

We kindly ask for your patience while Human Resources works through these
deadlines. Due to the volume of this program, Human Resources is unable to update

candidates on application statuses.



Nurse Residency Program

2013St. Mary’s Hospital and Regional Medical Center

Supporting professional growth and advancement 
of newly graduated registered nurses

St. Mary’s Hospital in beautiful  
Grand Junction, Colorado, 
is committed to supporting 
your professional growth and 
advancement as a newly graduated 
registered nurse.  We are the only 
Level 2 Trauma Center between 
Denver, Colorado, and Salt Lake 
City, Utah.  Our hospital’s Nurse 
Residency Program provides the tools 
and experiences you’ll need as you 
transition from your school studies 
into real-life nursing environments. 
 As a requirement for all newly 
graduated registered nurses 
employed at St. Mary’s Hospital, 
the ultimate goal of our program is to help you provide safe and effective patient 
care.  We focus on the development of critical thinking skills which will enable you to 
provide care with confidence, and that means better patient outcomes. 
 Our Nurse Residency Program was developed by nursing experts from major 
academic medical centers and schools of nursing from across the nation as part 
of the nationally recognized University 
HealthSystem Consortium (UHC). The 
curriculum is evidence-based and backed by 
published research. At St. Mary’s Hospital we 
understand the needs of a new graduate RN 
as you integrate into the nursing profession.  

What is a Nurse Residency Program?
It’s a paid, one-year program that provides recent RN graduates the opportunity for 
professional growth as they transition from a student into their first patient-care role 
as a registered nurse.  

What is the program based on?
The program is based on Patricia Benner’s, PhD, RN, novice-to-expert nursing model:

•	 Novice	(student	nurse)
•	 Advanced	beginner	(new	to	RN	role)
•	 Competent (end of program goal)
•	 Proficient	(after	2-5	years	in	specialty)
•	 Expert	(after	5+	years	in	specialty)

“We’re here for life.”
970-298-CARE (2273)

2635 N. 7th Street, Grand Junction, CO
Visit us online at www.stmarygj.org

An Affiliate of the SCL Health System

“The Nurse Residency Program 
helped me to realize that the fears 
and apprehensions I was having as 
a new nurse were quite normal and 

that most new nurses have these 
feelings as well. I discovered I  

was not alone.”

Tammy Bishop, RN 
Perioperative Services

“St. Mary’s Hospital Nurse Residency 
Program offered me exceptional 
support as a new graduate RN.  
Having this program to back me 

up was critical to my success and I 
highly recommend it to any nurse 
entering the hospital environment 

for the first time.”

Donna Fernald, BSN, RN 
Neuro/Trauma/Stroke Unit



Who is the program designed for?
•	 All	new	graduate	BSN’s,	associate	RN’s,	and	MSN’s	(no	prior	nursing	degree)
•	 LPN	to	RN

Nurse Residency Program requirements:
•	 Employed	at	St.	Mary’s	Hospital
•	 Graduate	of	an	accredited	associate	RN,	BSN,	or	MSN	program	within	the	

previous six to twelve months.
•	 RN	licensure	or	a	work	permit	pending	licensure.
•	 Commitment	to	the	one-year	residency	program.
•	 Develop	and	utilize	mentor	relationships	to	support	professional	development.
•	 Provide	and	evaluate	care	incorporating	evidence-based	practice,	research,	and	

quality data.
•	 Complete	evaluations	of	the	program	and	provide	feedback.

Expert registered nurses facilitate the program with an 
emphasis on:

•	 Critical	thinking	skills
•	 Leadership	abilities
•	 Team	communication
•	 Effective	pain	management
•	 Evidence-based	practice
•	 Patient	safety
•	 Simulation	lab	experience	including	mock	code	and	assessment	skills
•	 Professional	career	development

 When do sessions begin?
•	 February,	July,	and	October	

After you have been hired onto a unit at St. Mary’s Hospital, you will receive a 
welcome letter notifying you when your 12-month residency will begin.

Chief Nursing Officer
Shelley Peterson, MS, RN, vice president of Patient Services 

and chief nursing officer, leads the nursing team at St. Mary’s 
Hospital and Regional Medical Center.  Peterson has nearly 
three decades of nursing and executive leadership experience 
from top care sites around the country.  She’s been the chief 
nursing officer at St. Mary’s since 2012.  

“At the heart of St. Mary’s excellence are some of the best 
and brightest nurses in our region.  We are seeing an increase in the number of new 
nurses joining our team after refining their skills through a series of learning and 
working experiences offered by our Nurse Residency Program,” explains Peterson.

Statistics have shown that hospitals without Nurse Residency Programs can see as 
high	as	a	35	to	50	percent	turnover	rate	in	the	first	year	of	practice	(Williams	et	al.,	
2007; Goode & Williams, 2004…as cited in Goode et al., 2009). The first-year new 
graduate turnover rate at St. Mary’s Hospital is only 13.9 percent.  “We attribute 
our exceptional success rate to the extra layer of support we provide to our new RN 
graduates. We offer guidance every step of the way, providing the extra preparation 
needed to advance our recent  graduates from a novice to an expert clinical nursing 
professional,” says Peterson. 

CONTACT 
INFORMATION

Kristin Brim, BSN, RN 
Nurse Residency Program Coordinator

St. Mary’s Hospital 
970-298-2897

kristin.brim@sclhs.net

NSS13015_Nurse	Residency	Program	One	Sheet	072213

What does Grand Junction and  
Mesa County have to offer? 
St. Mary’s Hospital is surrounded 

by natural beauty and the red 
rock landscape of the Colorado 

National Monument. It’s a mecca 
for outdoor enthusiasts with world-
class mountain biking trails, hiking, 

camping, skiing, and exhilarating 
whitewater rafting down the Colorado 

River. It’s all right in our backyard!  
Along our quaint Main Street you’ll 
find unique shops, restaurants, and 
art galleries. Grand Junction is also 
home to Colorado Mesa University 

and Colorado’s wine country. 

Go to visitgrandjunction.com for 
more information.

“Nurse Residency introduced me 
to the camaraderie that comes 
with nursing. I enjoyed sharing 

stories and experiences with fellow 
residents, both negative and  

positive. I made many new friends 
and acquaintances who proved 

to be friendly faces in the hospital 
during that first year.”

Amanda Bledsoe, BSN, RN 
Intensive Care Services

2013St. Mary’s Hospital and Regional Medical Center
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